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Dear Member

H & V Pensions – Member Update July 2009

As part of our commitment to keeping Scheme members informed, we are writing to let you know about:

· two forthcoming changes to pensions regulations; and 

· when you can expect to receive your next annual pension statement; 

We also enclose a customer satisfaction survey, which we hope you will complete and return, to help us improve our service. A report from the Trustees on recent economic events and the impact on your pension fund is also enclosed which we hope you will find helpful.

What are the changes to pensions regulations?

1. Minimum Pension Age to increase

From 6 April 2010, as a result of provisions in the Finance Act 2004, the minimum age at which you can take benefit from your pension fund will be increased from 50 to age 55.

If you were considering taking your benefits before age 55 please contact our Pensions Helpline to discuss your options.

2. Changes to contracting-out of the State Second Pension (S2P)

If you are an active scheme member (currently paying contributions), and are also contracted-out of S2P there are two changes you need to be aware of. You should know if you are contracted out because you will be paying National Insurance Contributions at the reduced ‘F’ rate, and your annual pension statements will show a ‘Protected Rights’ fund. If you are unsure, please call our Pensions Helpline to confirm.

a)
The first change became effective on 6 April 2009. From this date, the upper earnings level on which National Insurance contracted-out rebates are calculated has been reduced. This means that both your and your employer’s rebates paid to the Scheme will be lower which will have an impact on your H & V Pensions fund.

b)
The second change is that from April 2012, contracting-out of S2P is expected to be abolished for money purchase pension schemes such as H & V Pensions. 

The impact of these changes on Scheme members’ funds will vary depending on the number of years remaining until expected retirement date and the structure of both employer and member contributions. We will be writing to each active contracted-out Scheme member individually with information to help understand the impact on their fund of both changes. This information will be issued during September/October along with your annual pension statement.

Expected change in employer obligations from 2012

You should note that it is expected that, from 2012, employers will have specific new duties to eligible jobholders in relation to pensions. These duties are expected to include an obligation to make a pension contribution for those eligible jobholders who opt to remain in their employer’s pension scheme. Further information will be provided to members and employers when full regulations are in place.

Annual Pensions Statement (or SMPI)

As a result of the above changes to contracting-out, we are obliged to alter the basis of annual pension statements for contracted-out Scheme members. We expect to commence issuing the Scheme’s annual statements for all members during September. In the meantime, if you have an urgent need for an illustration of your benefits at State Pension Age, please let us know. 

Customer Satisfaction Survey

The enclosed survey is self explanatory and we would appreciate you taking the time to complete and return it in the envelope provided. With your feedback, we aim to improve our service to you.

Recent economic events and the impact on your H & V Pensions Fund.

We hope that you will find the enclosed report from the scheme’s Trustees on recent financial and economic events and the impact on your H & V Pensions investment helpful. Please refer to the Welplan website www.welplan.co.uk for further details on H & V Pensions investment options.

Keeping your personal records up to date

If you have recently moved address or are soon to do so, please contact the Scheme with your new details at pensions@welplan.co.uk or call the Pensions Helpline 01768 860404 or write to us at the address overleaf.

If you have any comments on the content of this letter please do not hesitate to contact me.

Yours faithfully
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Gillian M D McKillop

Pensions and Employee Benefits Manager
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