10.

1.

Notes applicable to Clause 9(a)

If, whilst employed by your Employer and a member of
the scheme, you suffer a bodily injury which, within 12
calendar months of the date of the accident, results in
death or disablement, you may still be entitled to an
Accident Lump Sum Benefit, as set out in the Schedule
of Benefits, notwithstanding that your Employer may
have terminated your employment from a date earlier
than that upon which death occurs or disablement is
established.

Weekly benefit entitlement ceases on the date of
leaving service.

Death Benefit is subject to rule 3.

Discretionary Trusts

Death benefit(s) payable in accordance with clauses 3
and 4 are paid by Welplan Ltd. In the event of your
death, Welplan Ltd will decide who shall receive the
death benefit(s) in consultation with ECIA.

Potential beneficiaries will include your spouse/civil
partner, children, and other relatives and dependants.

You should complete the expression of wish form
provided by your Employer to ensure that, when Welplan
Ltd is deciding who receives the death benefit(s), it can
take account of your wishes (although you should note
that Welplan Ltd has sole discretion over who receives
the benefits and is not bound to act on this nomination).

Scheme Rules

This booklet is a synopsis of the benefits, terms and
conditions of the two trusts which provide you and your
dependants with the benefits described above. In the
event of any conflict between this booklet and the terms
of the trusts, the terms of the trusts will prevail.

BENEFITS
1 DEATH BENEFIT

Death by any cause 04.01.2010
£30,000
2 ACCIDENT LUMP SUM BENEFITS
2.1 ACCIDENTAL DEATH
Fatal Accident due to occupational or 04.01.2010

site accident or during daily travel £40,000
to/from work

Note: Death benefit will be payable in addition to
any Fatal Accident benefit that may become payable.

2.2 PERMANENT DISABLEMENT 04.01.2010
due to an occupational or site accident
(a] Loss of sight - one eye £10,000
- two eyes £20,000

Total loss by amputation or
permanent loss of use of -

(b) (i) One limb (hand, arm, foot or leg) £10,000

(i) Two or more limbs £20,000
(c] Big toe £265
(d) Any other toe £65
Right Hand Left Hand
(e) Four fingers or a thumb £1,335 £1,070
(f) Index finger £800 £665
(g) Any other finger £135 £100

Payment in respect of a left-handed

person will be reversed where the

claim is under items (e), (f) or (g).

(h) Permanent total disablement £20,000

from resuming any occupation
for remuneration or reward -
payable after 52 consecutive
weeks of disability

3 SICKNESS BENEFIT
Weekly Benefit (payable from 8th day of absence due to
personal sickness or injury, for up to a maximum of 26 weeks)

Grades Weeks 04.01.2010
1,2&3 2 to 27 £117.28
4,5&6 2to 14 £117.28
4,586 15 to 27 £204.00

MAXIMUM LUMP SUM BENEFIT FORMULAE
FOR ANY ONE EMPLOYEE

Death due to any cause

Death Benefit BENEFIT 1
Accidental death due to occupational or site
accident or during daily travel to/from work
Fatal Accident benefit BENEFIT 2.1 AND
Death benefit BENEFIT 1
Accident NOT resulting in death

Permanent Disablement benefit - as per scale
(Benefits 2.2(a)-(h]) up to a maximum for any one accident
of £20,000.

SPECIAL NOTE

The benefits set out in this booklet are the minimum levels
required under the terms of the National Agreement for the
Engineering Construction Industry. Some of these benefits may
be provided under an alternative arrangement, instead of by
Welplan. If an alternative arrangement applies you will be
separately notified by your Employer.
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